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As | write the last letter to you as the
PSCA President, | look back over the past
year and think about the many school counselors | have
met along the way. It has been quite a journey for me, and
| imagine your life this year has been full of varied experi-
ences as well. | met many of you at the conference in Her-
shey. To those of you who were unable to attend, | hope
you will be able to join PSCA and hundreds of counselors
from Pennsylvania, in Lancaster next May; as we again
gather to learn, to lead, and to grow.

Some things that | learned during this year:

- The very first president of PSCA, Floyd Kilmer, was my
mother’s guidance counselor. Here we are 53 years later,
and PSCA is a strong state association of school counsel-
ors.

-Incorporating more components of the ASCA Model into
my school counseling program has expanded my services
to students and families. It's really not hard to do once you
get started.

- Collaboration is essential to getting things accomplished.

-School counselors really are generous individuals.
PSCA raised over $5,000 in donations for Autism Aware-
ness during the conference.

- Administrative support is vital to a school counseling pro-
gram. Thank you to my School District Administrators!

-Leadership is in every one of us. We need to nurture
and encourage our leadership skills to develop and emerge.

| hope you experienced personal growth this year and
that your professional life led you to opportunities that
helped you enhance your school counseling program. |
hope you took risks, even small ones, that enabled you to
stretch your wings. | jumped out of a plane this year. That
was a risk that | never thought | would take, but | grew from
the experience of seeing the world from a different point of
view. It is that unfamiliar perspective that helps us to see,
really see, what others are experiencing in their lives. Take
a jump or a leap and see the world! Trust me; it will open
up your eyes.

Dear Counselors,

All the best,
Judi Schmitz, PSCA President 2008-2009
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Dr. Judith Bookhamer, PSCA Executive Director

It's the end of the year...the school year, that is. As educators, we are
lucky in that we can bring to conclusion a year...and then have an opportunity
to start anew in August-September knowing that with the transition of stu-
dents, the population we serve in “the new year” will be different from the
population of “the past year.” With the “old” year behind us and the “new”
year ahead, it's imperative that we look at the successes and needs from '08-
'09 and determine how we will respond to them in '09-'10. This past year
PSCA focused on school counselors as leaders in the changing world...and
who knew at the onset just what changes our world would be undergoing!

As a profession, school counseling, has, over the past decade, ex-
perienced a paradigm shift from ancillary service provider to full partner in the
education process (Johnson, 2000). That shift has occurred in tandem with
the overwhelming changes education has undergone. Changes in school
counseling have been supported first by the development by ASCA of the
Standards for Students in the Academic, Career, and Personal Social do-
mains...and the subsequent development of the ASCA National Model: A
Framework for School Counseling Programs. The National Standards and the
Model in many ways have defined the profession and set the stage for school
counseling to have one vision, one voice. Has the concept of “One Vision,
One Voice” been embraced by all? The answer is an astonishing “No.” Are
more and more school counselors embarking on the journey? Absolutely.

The journey through change is not an easy one...but the imperative is
clear; it is an unwritten mandate. School counselors must continue on or be-
gin the journey to building programs and a profession that has one vision and
speaks with one voice. No school counselor can afford to ignore the mandate.
School counselors at the beginning of the journey are to be encouraged...and
urged to start small with one or two attainable goals. School counselors fur-
ther along on the journey are urged to continue to build on the strengths and
successes of their programming.

PSCA, like the schools, is bringing to an end the 2008-2009 year and
will merge the focus “School Counselors: Leaders in A Changing World” to the
2009-2010 focus “School Counseling: Building Today for Tomorrow.” As part
of the “construction” process, PSCA will address three subthemes: build your
knowledge; build your skills; build your program.

All too often | hear school counselors say they don't have the time or
the resources to address this now “not so new” vision of school counseling.
My challenge to school counselors, leaders in this changing world, wherever
you are in your leadership and school counseling journey or building project,
work now to tackle at least one project in each of the categories: Set one goal
for change/ improvement for next year.... Psychiatrist, Hinda Dubin, MD, has
stated that “the key to achieving even your most lofty goals is to get started
immediately... ... Take action first and inspiration will follow. Once you initiate
an action -- the smallest of actions -- you pick up momentum...” Throughout
the coming year, PSCA Website information and professional development
offerings will address both the main and sub-themes. Resources will be avail-
able for school counselors in all stages of their professional “building pro-
jects.” Resolve to address building today for tomorrow through building your
knowledge, skills, and program...one step at a time. Start now!



As a first time participant at the PSCA conference,
I did not know what to expect; however, the conference
surpassed all of my expectations! It was a wonderful
opportunity to meet and collaborate with fellow counsel-
ors from across our state. Some of the best ideas that |
received occurred during a conversation at lunch or
while walking to Senior Hall. Everybody | encountered
was welcoming, friendly, and eager to help me; | felt like
I knew some of these people for years rather than just a
few days. The atmosphere exemplified the true spirit of
our profession - comforting, caring, and trustworthy.

In addition to the relaxing atmosphere, | was ex-
tremely impressed with the variety of workshops. It was
so refreshing to choose what mattered to me and was
relevant to my job and school community. The speakers
were inspirational - from Peggy Moss'’s persistent cru-
sade to create safe environments in schools to Dr. Hu-
mor’s insistence that we take time to laugh. This confer-
ence was a wonderful opportunity to learn something
new as well as to share ideas with colleagues.

When | returned to school after the Conference, of
course | was inundated with phone calls, emails, and my
mailbox was overflowing, but | felt rejuvenated and re-
freshed. | am returning to a profession that | absolutely
love; yes, it does get overwhelming and stressful at
times, but my time at the conference reminded me of
what each of us does each and every day to advocate
for our students and their families. | am truly honored to
be a part of PSCA and this network of dedicated profes-
sionals, and | thank you for the opportunity to attend.

Jen Brookhover, Upper Darby School District

As a recipient of the Bill Lee Leadership Grant, |
was very honored to be able to attend this year's PSCA
Conference in Hershey. | believe that it was a very valu-
able experience. | am a second year school counselor,
with eighteen years of experience as a mathematics
teacher. As a counselor in a small school, | only have
one other counselor to share ideas with on a daily basis.
At the conference, | was able to not only share some of
what | do with other counselors, but also acquire some
new ideas and strategies to implement in my school. |
really enjoyed the skill builder and power sessions and

felt that | gained a wealth of knowledge from these ses-
sions. As a school counselor, | often wear many hats
that cover a variety of topics. | was able to walk away
with many resources, along with the names of contact
people that could be of further assistance to me. This is
invaluable. By attending the conference, | was able to
expand my knowledge and | found it so inspiring, that |
plan on attending future conferences.

Deanna Othites
Shenango Jr./Sr. High School

Continued on Page 26

Sally Best, IU 10 Representative

Spending a day enveloped in the storytelling of
Trevor Romain is a gift like no other. He will easily
transport the listener into the experience of holding a
child dying of cancer, bringing laughter to the hollow and
pain filled faces of child soldiers, or restoring hope to a
student whose life is miserably affected by bullies or
adults who don't understand. A simple summary article
cannot begin to lend justice to the work this man has
done and continues to do for the suffering children of the
world.

Growing up in South Africa, Trevor experienced
the type of bullying we are all trying to eliminate in our
schools. While in first grade, a classmate told Trevor he
was going to kill him before they finished school, and
Trevor spent the next 12 years literally and figuratively
running from this boy. He subsequently endured years of
both physical and verbal bullying. Add to that the fact
that he struggled with dyslexia and a good bit of hyper-
activity, and you have the recipe for a child that is famil-
iar to all of us. His saving graces? Parents who be-
lieved in him, invested in him, and loved him. He also
had a teacher who took the time to get to know him; who
gave him a journal in which he started drawing his
thoughts, feelings and outpouring of his imagination.
Then...in a military hospital as a very young man, he
discovered his calling to help others when a little boy
who had lost his legs called out to him and asked him to
and asked him to “Hold me tight.” All of these things

Continued on Page 6



From Laughter
Continued from Page 5

together have brought Trevor to the place he is today —
the author of over 30 children’s books including, Bullies
Are a Pain in the Brain; Cliques, Phonies and Other Ba-
loney; How to Do Homework Without Throwing Up, and
What on Earth Do You Do When Someone Dies? Many
of his works are also available on DVD. Trevor has cre-
ated cartoon series for PBS and he has a feature length
film coming soon to DVD entitled, Drawing Closer, which
highlights his time working with children with terminal
cancer. In this particular role, he has become known as
Dr. Mischief, encouraging children to laugh; and in the
process, they open up about their pain, their fears and
their hope. Additionally, Trevor has made numerous
trips to the areas of the Congo and Rwanda, to help ru-
ral teachers. During these times, he has made an im-
pact on children who had previously been abducted to
serve as child soldiers and those who are trying to help
them.

The tidbits of wisdom Trevor offered might not
seem earth shattering to a room full of counselors.
They are the foundations on which we attempt to build
our counseling programs. But listening to how his own
life story changed because of the types of interactions
we engage in every day, as well as how those simple
tools have led to transformations in the lives of people
who have seen more pain than most of us can even be-
gin to imagine, elevate the simplest acts to nothing short
of awe-inspiring. Trevor's reminder that the smallest
things can make a difference should be the motto of
anyone who desires to make the world a better place.

More information about Trevor Romain, his resources,
and the causes about which he is so passionate, can be
found on his website www.TrevorRomain.com.
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Judi Schmitz, PSCA President

“Take a deep breath, you are now inspired,” said
Dr. Dan Gottlieb as he opened his keynote address on
Friday afternoon of the 53™ Annual Conference of the
Pennsylvania School Counselor's Association. What a
wonderful opportunity we were given to hear this man
speak.

Dr. Gottlieb, nationally know psychotherapist, au-
thor, and host of “Voices in the Family” on WHYY 90.9
FM spent much of the hour giving his thoughts on “what
does it mean to be human?”(His business card reads,
Dan Gottlieb, human) He remembered that after his acci-
dent in 1979, which left him paralyzed from the chest

down, what bothered him the most was the alienation
that occurred afterward. People did not look into his
eyes, they did not see the person. Was he still human, if
he would always have a catheter, if he could not walk?
His grandson, Sam, stopped babbling and listening at 14
months and knowing what the diagnosis was going to
be, there was a new urgency to get his next book out,
Letters to Sam. It was important that Sam have an un-
derstanding about what it means to be different.

Taking time to listen to each other is something
that is lacking in our lives. Dr. Gottlieb recalled that he
was asked to go to Kessington High School, in Philadel-
phia, to talk to the students about their lives as well as
his own life. They talked about all the violence and fear
that they live with everyday, even fear about coming to
school. Admittedly, Dr. Gottlieb was shaken for a few
days after hearing what the students said. But in the
days that followed, he received letters saying that no-
body ever listened to them like he did, no one ever
wanted to hear their story.

The statistics are concerning; 1/3 of all third grade
girls are unhappy with their bodies; in affluent families
depression has doubled; 40% of men say they have no
one to call a friend; more girls are cutting than ever be-
fore; high school seniors are very stressed about which
college will accept them; and family and school re-
sources are lacking. We are being asked to do more with
less. We are living in a society where we are becoming
increasingly more intolerant and there is no time for
compassion. Yet compassion is everyone’'s responsibil-

ity.

In closing, Dr. Gottlieb talked about love. As he
looked up into the sky, he said, “I believe the Beatles got
it wrong when they said, Love is all you need.” But |
think Andrew Lloyd Webber got it right when he said,
“Love changes everything.” “Whether it's love given and
received or love promised and betrayed-whichever way
you examine it-love changes everything.” Dr. Dan
Gottlieb’s recent books are Letters to Sam and Learning
from the Heart. Dr. Gottlieb traveled to Taiwan to re-
ceive the Fervent Global Love of Lives Medal, on May
24, 2009.




Dr. Jaye Pedante, PSCA Past President

ASCA is lucky to have Jim Bierma as President.
His keynote at the PSCA Annual Conference in Hershey
not only inspired us with his professional message, but
opened a window into the life of a young Jim Bierma, a
kid who needed help and got it from a school counselor.
It was Mrs. Wallace who checked up on him when he
wasn't in school, told him that she knew he had so much
potential, and let him know that it mattered to her that he
succeeded. Mrs. Wallace helped Jim Bierma believe in
himself. That's what school counselors do.

Jim reminded us that our school counseling prede-
cessors and the initiatives they inspired have created the
changes in the profession that we are experiencing to-
day. Norm Gyspers guided us in the sixties, career edu-
cation became a priority in the seventies, testing duties
emerged in the eighties and elementary counseling took
hold, the ASCA Model was introduced in the nineties,
and in 2000 our ranks had grown from 45,000 school
counselors in 1979 to 94,000. Jim reiterated the impor-
tance of the ASCA Model and its impact on the practice
of school counseling. It is the framework in which we
work, it helps us plan our programs to identify the needs
of our students so that we can provide balanced inter-
ventions to meet those needs. It helps us answer the
question “How are students different because of the
school counseling program?”

Thanks to the ASCA RAMP program we are hon-
oring successful school counseling programs based on
the ASCA Model. These are programs we can duplicate
in our own schools and districts, as they have proven
success stories based on data. Racine High School,
Wisconsin: in four years has documented increased suc-
cess rates in their 9" graders in their GPAs, their failure
rates, and their attendance rates; Green Hope High
School, North Carolina: has remedied a high retention
rate by implementing individual and group interventions
through the creation of an Academic and Career Plan for
all students, resulting in a 92% readiness rate for post-
secondary life; Columbia Middle School, Alabama: im-
plemented a Bully Prevention Program to remedy a
bully problem, consisting of classroom lessons, student
surveys, a dedicated website, and a bully reporting hot-
line, resulting in their lowest rate of bullying; Aloha -
Huber Park Elementary, Oregon: addressed their high
behavior referral rate with a Positive Behavior Interven-
tion Plan, with coaching for staff, classroom lessons, and
interventions for behavior issues, resulting in a 54% de-
cline in referrals.

The ASCA Model is working, and data is key to its
success. Student surveys help us identify the needs of
our students and our communities, pre and post assess-

ments of our classroom lessons guide our planning and
document our success, and improvements in atten-
dance, behavior, goal planning, problem solving, and
decision making lead to improved academic success
and, ultimately, life success.

We're getting there. Schools are achieving their
missions, all students are benefiting from our school
counseling programs, students with the most need are
receiving more focused interventions, and the national
focus on career development is the brightest spot in our
future. Jim quoted a colleague, Dr. Mike McCollar, from
Washington Middle School: “Make yourself invaluable to
students and you will keep your job.” School counseling
is integral to the mission of schools, and we are proving
that every day. The passion with which we approach our
jobs helps us achieve our mission. For Jim Bierma, this
says it all: “When the school bell rings at the end of the
day, | am disappointed.”

*

Marnie Eckert, IU 2 Representative

Following his keynote presentation, PSCA Confer-
ence attendees were privileged to continue learning from
current ASCA President, Jim Bierma, during Friday after-
noon’s Power Sessions. In his workshop titled “Using
the ASCA Model to Create Change,” Jim provided addi-
tional insight as to how districts around the country have
successfully implemented systemic change by starting
small, enlisting a team, and persevering through the
process.

Jim began by explaining the objectives of the
workshop and underscored the necessities of collabora-
tion, use of data, and being proactive. Throughout the
session, participants were challenged to continuously
evaluate their own practices, to discuss particulars with
peers working at the same level, and to identify things
that they would do differently upon return to their respec-
tive buildings. While he did provide an overview of the
model, the majority of the session was geared towards
practical application, as Jim provided countless exam-
ples of strategies to be implemented across all three
domains (academic, personal/social, and career).

While he did a tremendous job condensing so
much valuable information into the time allotted, the two
hours passed quickly and proved insufficient for the
wealth of information that Jim had to share. Additional
resources were provided including session handouts,
links to helpful websites, as well as Jim’s e-mail address.
For those interested in more information, check out
https://mis.spps.org/counselors and
www.mnschoolcounselors.org. Clearly, we are fortunate
to have someone as driven and experienced as Jim
amongst our leaders at the national level.
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Organic Leadership in a Mechanical World
Dr. Jaye Pedante, PSCA Past President

We were again honored to have Dr. Richard
Wong, ASCA Executive Director, join us at the Annual
Conference, this time as a keynote speaker. In fact, this
was Richard’s 4™ PSCA Conference, which makes
Pennsylvania his most frequently attended state event.
Before getting into the heart of his presentation, Richard
reviewed a brief history of ASCA and the changes that
he has personally seen in his tenure as ED. Since 2000
when Richard came aboard, ASCA has grown from an
organization with 9000 members to 25,000 members, a
budget of $1.5 million to $5.1 million, assets from $1 mil-
lion to $2.5 million, an annual conference attendance of
900 with 63 exhibitors to 2000 with 186 exhibitors, and
book sales from $5000 a month to $92,000 a month.
ASCA has certainly benefited from Dr. Wong's leader-
ship, and PSCA Conference attendees were enlightened
by his words.

Richard spoke about leadership, noting that author

Jim Collins has emphasized that charisma does not
make one a great leader, that those of us who work be-
hind the scenes every day making a difference in the
lives of the children and families with whom we work, we
are the great leaders. He described the difference be-
tween a mechanistic organization, one with an assembly
line approach with a fair amount of predictability but with-
out the ability to change and adapt, to an organic organi-
zation, one that grows as it adapts to achieve congru-
ence with the environment, recognizing that it is com-
prised of interrelated human beings with all that implies.
School counselors are organic leaders operating in the
mechanistic environment of schools, so if it often feels
like we are swimming against the tide, we are. Richard
gave us the analogy of a successful ice cream company,
one that makes the best blueberry ice cream in the
world. When asked what happens when they get a bad
batch of blueberries, they replied that they send them
back and wait for the best blueberries to arrive. Schools
don’t have that luxury. We take everyone who comes to
our doors everyday, with all their bumps and bruises,
and work hard to help them overcome their challenges
and become all that they can be. Richard thanked us for
our leadership in this regard. Richard described the five
prlnC|pIes of organic leadership:

Everyone can be a leader in the right environment.

Focus on what you are good at and don’t obsess

over what you may struggle with.

Listen to others — in our case, feel the heart beat of

the school by asking the students.

Everyone has a voice — the person “in” power

doesn’t always “have” the power.

Leaders don’t do things — they get things done.

If you are thinking that this sounds like who school
counselors are and what school counselors do, then you
got it. This was Dr. Wong’'s message: let your voices be
heard, keep advocating for students, get things done,
and never lose your humanity.
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Marnie Eckert, IlU 2 Representative
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On Friday morning, April 17, 2009, author and
former Assistant Attorney General, Peggy Moss, ad-
dressed PSCA conference attendees with her powerful
message related to the prevention of bullying. Citing the
powerful impact that school counselors are able to have,
Peggy shared that it was her own high school counselor
who was one of the first people to actually recognize her
as an individual. Moving into her message, Peggy de-
scribed the case of “Daniel,” a student who was bullied
and brutally beat up while waiting for a ride home from
soccer practice one day. Had one student stood up, it
would have made all the difference.

With the help of audience volunteers, Peggy dem-
onstrated an exercise that she commonly uses when
presenting in schools. Giving each volunteer participant
an index card, she asked them to recount an experience
that they've had with bullying, either as the bully, the
victim, or the bystander, and write it on the card. When
completed each person read their card aloud, confirming
that not one of us has been able to escape the negative
impact of bullying.

As school counselors, we know that kids who are
scared can’'t work and can't learn. We also know that
bullying happens where kids are and adults are not (on
busses, at the playground, in stairwells, etc.) According
to Peggy, a sustained and meaningful response to bully-
ing and teasing starts with experts: kids. It is crucial
that strategically implemented anti-bullying efforts be-
come part of the school culture and involve all stake-
holders. While some might think of bullying as some-
thing that occurs primarily at the elementary and middle
school levels, it does not end there. It starts with words,
and that what sometimes gets called bullying is actually
racism, sexual harassment, assault, anti-Semitism, ho-
mophobia, or a threat. Increasing adults’ vigilance in
addressing students’ words and actions as well as hear-
ing students out as to their specific experiences can go a
long way towards establishing a school environment that
is safe and conducive to learning, no matter what level.

Continued on Page 10
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Say Something Now
Continued from Page 9

Kids notice everything — as adults, we are role
models, even when we do not want to be. When we do
not respond or act to an instance of bullying, it can have
a long-ranging impact that we may not have fully antici-
pated. Similarly, it is worth noting that kids think that we
hear everything. If a bullying incident occurs with an
adult nearby, and that adult does not say anything, the
bully thinks that his or her behavior is permissible (as
does the victim and any bystanders). For climate to
change, efforts must be implemented as a part of the
school culture, and adults must respond in some way.
This can be as simple as saying “Language!” “I heard
that,” “Whoa!” etc. Worth mentioning is the fact that we
do no service to students by categorizing them as a
bully, a target, or a bystander. It is likely that we've all
been in each of those roles at one time or another. In-
structing students on the various types of responses to
bullying, (verbal, non-verbal, direct, and non-
confrontational), and providing concrete examples is an
effective means of combating it. Peggy suggested that a
particularly useful strategy bystanders can use is to sim-
ply call victim away to do something else. If use of such
tools is ingrained in the school culture, such responses
might become more comfortable for kids to use and inci-
dences of bullying would decrease. At a time when es-
tablishing friendships is crucial and peer pressure can
be rampant, it should also be reinforced that just be-
cause a child rescues someone from a bully, they don’t
necessarily have to be their friend, invite them to their
birthday party, etc. Another helpful tip Peggy recom-
mended is that an intervener’'s comments should remove
the focus from the individual being bullied. “I don’t want
to hear that,” is safer for the bullying victim than, “Carly,
I'm sorry he said that to you. You shouldn’t have to hear
that,” as the latter places emphasis on the victim at a
time when the last thing they want is more attention be-
ing called to them.

To summarize, adults should model dispute reso-
lution, acceptance of difference, and speaking up, so
that when the time comes, students will be better able to
handle such situations. Teaching kids practical tools
that they can use when confronted or witness to a bully-
ing situation is critical to creating safe places in our
changing world.
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Jamie Friedman, Publications Chairperson

On April 17, 2009, the Methacton Elementary
School Counselors, Shannon Broadhead, Linda Ehmer,
Jamie Hurvitz-Friedman, Elana Rudnick, and Judi
Schmitz, presented a skill builder workshop at the Penn-
sylvania School Counselors Association’s 53 Annual
Conference. Their workshop was entitled, “It's Great to

be Different: An Exciting Approach to Teaching Diver-
sity.” The Methacton elementary counselors are cer-
tainly not newcomers to the PSCA Conference. They
have been conference attendees and proud presenters
for the past several years. They appreciate this unique
professional opportunity to network with other school
counselors, to be inspired by leaders and experts in the
field, and to learn new and invigorating counseling ideas
and techniques to use with their students, parents, and
staff. In addition, the Methacton counseling team is
passionate about being conference presenters and shar-
ing their knowledge and enthusiasm with their workshop
attendees.

The Methacton Counselors’ workshop, “It's Great
to be Different: An Exciting Approach to Teaching Diver-
sity,” opened with an experiential lesson for attendees
about discrimination. The counselors shared their com-
prehensive developmental approach to teaching ele-
mentary students to value and appreciate human differ-
ences such as race, ethnicity, gender, and socio-
economic status. Lesson ideas focusing on friendship,
different abilities, and multiple intelligences were also
highlighted.

Additionally, the counseling team presented,
“Bandanna Day,” a learning activity designed to help
students understand the thoughts and feelings associ-
ated with discrimination, implemented within a safe edu-
cational environment. Workshop participants received a
packet of dynamic lesson ideas and practical strategies.
The Methacton Elementary Counselors are grateful for
their positive PSCA conference experiences and they
look forward to future successful endeavors!

Methacton Elementary School Counselors (Left to rig ht:
Jamie Friedman, Linda Ehmer, Elana Rudnick, Shannon
Broadhead, and Judi Schmitz) present their workshop "lt's
Great to be Different: An Exciting Approach to Teac  hing
Diversity."
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Jamie Friedman, Publications Chairperson

The final keynote speaker, Dr. Stuart Robert
Shaw, also known as Dr. Humor, brought endless smiles
and invigorating laughter to Saturday’s closing session.
Dr. Humor, who describes himself as having a lifelong
passion for humor, spoke about the importance of look-
ing at life from the lighter side and making the world
brighter and less stressful through humor. Dr. Humor
shared his sincere belief in the healing power of humor.

Dr. Humor opened by explaining that his passion
for humor led him to conduct research on this very im-
portant topic. His research helped him conclude that “15
percent of people in America are humor impaired and
another 15 percent are ‘at risk,” and it is no laughing
matter.” He also discovered that preschool children smile
over 400 times per day as compared to adults who smile
only approximately 15 times per day. His research re-
sults, along with his belief in the power of humor, in-
spired Dr. Humor to found the National Association for
the Humor Impaired in 1990. He currently serves as the
President and CEO. Dr. Humor explained that member-
ship to the Association is free, but that all who are inter-
ested in becoming members must submit a description
of the funniest true story that happened to them or
someone they know. Members receive a free member-
ship kit which includes a wallet-sized membership card ,
an 8" by 10" certificate of membership (suitable for fram-
ing) , an exclusive copy of the Association’s Quick-Score
Test of Humor Impairment (for assistance in diagnosing
family members, friends or co-workers) , and a no whin-
ing button. The Association currently has over 9,000
members worldwide.

Dr. Humor explained the true value of laughter
and humor. He stressed that a sense of humor can be
the best protection against depression. He also de-
scribed the physical advantages of laughter, clarifying
that several seconds of laughter provides the same
benefits as five minutes of jogging!

Throughout his presentation Dr. Humor demon-
strated that humor can be found just about anywhere
and everywhere. He shared amusing cartoons that fo-
cused on education as we all as a variety of other topics.
He also presented numerous comical comments and
quotes found in classified ads, on road signs, and even
within obituaries.

Dr. Humor also presented entertaining excerpts
from his book, “Dear Dr. Humor: A Collection of Humor-
ous Stories for All Occasions.” The audience roared
with laughter. He explained that many of the stories
have come from people who have submitted for mem-
bership to his Association. Dr. Humor’'s book has sold
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over 12, 000 copies and is currently in its seventh print-
ing.

Several suggestions for including humor in your
life were “prescribed” to audience members. First, Dr.
Humor suggests that everyone create a humor folder.
Each time something funny occurs he says to jot it down
and file it in your folder. During times of stress Dr. Humor
recommends taking a long walk with your humor folder
and reading your funniest experiences to help you laugh
and relax. He also strongly recommends that everyone
make time for fun at least two times a week. Addition-
ally, Dr. Humor encourages that people write down all of
the enjoyable activities and events to which they are
looking forward. He explained that writing down fun ac-
tivities on a calendar allows a person to reap the bene-
fits associated with anticipation and joy three whole days
earlier than one who does not record the upcoming fun
event. Finally, and most importantly, Dr. Humor orders
that people exercise their humor regularly.

Dr. Humor's positive perspective was enlightening
and his presentation was certainly an uplifting treat. It
was the perfect way to bring closure to the 53 Annual
PSCA Conference.

n . O
Rachel Minard, IU #9 Representative

Being a leader in this changing world was very
evident as | sat through this workshop on adolescents
and their subcultures. Sara J. Smith, school counselor
from Abington Heights Middle School, was the pre-
senter. Adolescents face numerous influences in our
world today and more so in the virtual world. Many of
our adolescents are the current digital natives and tech-
nology is defining who they are and how they socialize.
As one remembers back to being in high school we
could identify the stereotypical groups: preps, nerds,
jocks etc... Today they still exist but they are among
many other groups that are using the cyber world to con-
nect. They use gaming systems, texting, IM/AIM, Face-
book, My Space, Bebo, twitter, and Flock. They are re-
ferred to as Cybergoth, Emo, Gamers, Juggalos, Otaku,
Scene Kids, and Straightedge. If you have never heard
of these but are interested you can Google, “how to be a
cybergoth” and you end up with http://www.wikihow.com/
Be-Cyber-Goth.

We all know that technology can be beneficial but
it can also be abused. Many students who use these

Continued on Page 12
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Subcultures
Continued from Page 11

technologies do find that they can bond with others, but
many also use it to bully others. Words texted to one
person can find their way to others in an instant.  Pic-
tures can spread like wildfire. This information can be
highly intimate and can damage reputations and it is out
there for the world to see. The internet is a livelihood for
students and they can’t/won’t give it up. As parents and
as educators we need to stay informed. We need to get
online, listen and encourage open dialogue with our
young people.

There is interesting research being done to deter-
mine how these digital natives are being changed by
technology. Will our young people lack interpersonal
skills, conversation skills, and conflict resolution skills
because they engage in this cyber social networking?
Will there be a disconnect between cause and effect
with this technology? These are issues that were dis-
cussed in this very informative an eye-opening work-
shop.

50

Barb Micucci, IlU #23 Representative

If you attended the Pennsylvania School Coun-
selor Association’s conference this year in Hershey you
may have had the opportunity to attend the workshop
“School Counselors and Principals — So Happy To-
gether,” presented by Jennifer Dilks, the former principal
at Caley Elementary School, and myself. The essence of
this workshop was how a strong relationship between
counselor and principal can positively impact a school
counseling program and student achievement. Utilizing
the components of the ASCA model as a communication
tool was also presented.

In this workshop, participants assessed their cur-
rent relationship with their principal and possible barriers
to having an effective partnership. They were then given
tools and suggestions for how to make the ideal relation-
ship a reality. Since very few administrative programs
provide training in the role of the counselor, it's very im-
portant that the counselor advocate for your role. Rank-
ing what you perceive as your responsibilities is a helpful
tool to see if it aligns with what your job is on a daily ba-
sis. This shows how you would like to see your time
spent and can be shared with an administrator as a tool
for communicating and getting in sync. Communicating
with your administrator about priorities and being able to
back them up with school data is important.

When 1 first met with Jen, | discussed my vision
and beliefs about the counseling program. | shared my

calendar for the year which showed what activities, les-
sons, groups, and programs occurred monthly. In addi-
tion to these activities, | described my other roles and
responsibilities in the school. Data was also used in the
first meeting. | shared perceptual data that | had col-
lected with my 4™ graders as well as group data. This
was just the beginning of our collaborative relationship.
We began using data to drive many future programs we
initiated. This meeting set the tone for the year. | clearly
communicated the necessity and benefits of open dia-
logue. The ingredients for a successful relationship be-
tween counselor and principal include open communica-
tion, trust and mutual support. Jen and | used logs,
agendas and calendars to make sure we were accessi-
ble to each other and to help with future planning. Confi-
dentiality and professionalism were also maintained. We
were supportive of each other’s roles and collaborated
on many school-wide projects.

Ours was the perfect partnership yet we were
very aware of some of the barriers that counselors and
principals face. These include: different personalities,
work styles, different visions, lack of knowledge or re-
spect, and limited school resources, causing counselors
to be used in administrative roles. Ways to overcome
some of these barriers include open dialogue, reframing
some of the non-counseling duties to support the coun-
selor’s role, thinking outside the box, attending profes-
sional development together, understanding each
other’s roles and making respectful suggestions.

Participants left the workshop rating their current
relationship. They identified possible barriers and were
given the chance to create a plan of action. When school
counselors and administrators work together as a team,
student achievement is impacted.

Barb Micucci from Caley Elementary School and
Jennifer Dilks from Murray Avenue- School Counselor s
and Principals - So Happy Together
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Terry Krebs, 1U 20 representative

| hope you were able to attend the PSCA confer-
ence. There were many different offerings for all grade
levels. | came back energized and | hope you did too! |
attended an outstanding power session on RTI/ Behav-
ior presented by Patti Deutsch. Many of us already
have full implementation of RTI for reading or are well
on the way. The second wave of RTI is behavior. Patti
took us through each of the Tiers. She described the
expectations and the impact that Rtl/Behavior will have
on school counselors.

The first Tier is universal for all students. It in-
volves a school wide Positive Behavior Support Plan.
Patti described several examples from Florida, as well
as the FAME program, which March Elementary in the
Easton School District has had in place for several
years. Next, Patti discussed Tier 2. She explained the
key components: the targeted group, the interventions
implemented, progress monitoring and the role of the
counselor. Lastly, Patti described Tier 3 focusing on the
essential elements of Functional Behavioral Assess-
ment, behavior rating scales and BIP (Behavior Im-
provement Plan).

Workshop attendees received resources includ-
ing handouts, websites, and a CD of additional informa-
tion. The crowded room demonstrated just how impor-
tant this topic is to school counselors.

Conference Memories
Continued on Page 26

Elizabeth Brewer, a past president of PSCA
and a counselor at Turbotville Elementary School, was
recently appointed to the Professional Standards and
Practices Commission to fill the educational specialist
seat. The Commission provides leadership for improv-
ing the quality of education in our Commonwealth by
establishing high standards for preparation, certifica-
tion, practice and ethical conduct in the teaching pro-
fession.

The Commission is composed of 13 voting
members appointed by the Governor and confirmed by
the Senate. The Professional Educator Discipline Act
specifies that membership include: seven teachers (one
to be a educational specialist), three public school ad-
ministrators (at least one to be a commissioned officer
and one a principal), one administrator of a teacher
preparation program, and two members of the general
public (one to be an elected public school director).

Membership is conditioned on Pennsylvania
residency and active engagement in the education pro-
fession for at least five of the previous eight
years. Commissioners are appointed for a three-year
term and can serve two consecutive terms. In addition
to the appointed members, the Chair of the State Board
of Education or his designee sits on the Commission as
an ex-officio member.

)2

Who are we? We really want to know. This varia-
tion of the popular lyrics from “The Who” opens every
episode of the now famous CSI series. Now consider
that the C-S-l1 acronym represents Counseling Scene
Investigation as we explore the ever-changing counsel-
ing role in our schools. Now more than ever, we must
hone our assessment and problem-solving skills, fine
tune our research and analytical abilities and develop a
keen awareness of our social condition. We are the
response team. We are the specialists.

Come and join your colleagues on Tuesday, Oc-
tober 6, 2009, from 8:00 a.m.— 3:00 p.m. at the West-
moreland Community College. The Westmoreland
County School Counselors Association, in conjunction
with the Pennsylvania School Counselor Association,
will provide you with a wide array of workshops to help
you define your changing role. Keynote speakers, Fa-
ther Scott Seethaler and Dr. Ed Jacobs, will also help
you investigate who you are while encouraging you as
you continue on your counseling journey.

Workshops are designed to promote awareness
and will address such focus areas as:

Career Education and Work Standards
Financial Forensics — Real World Strategies for
Counselors
Resiliency
Transitional Services/Freshman Academy
Autism/Asperger’s
Eating Disorders/Emo Culture/Self-Mutilation
Differentiated Counseling
Relational Aggression

Who are you? We know who you are. You are
the healers and visionaries who will bring hope to our
future.

13
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Michelle Brand, IU 29 Representative

Each year, as a membership outreach project, the
PSCA president selects a charity This year’s presiden-
tial charities, designated by Judi Schmitz, were the
Northeast Regional Center for Autism Spectrum Disor-
ders at Friendship House, Scranton, Pennsylvania, and
the Advisory Board on Autism and Related Disorders
(ABOARD) in Pittsburgh, Pennsylvania. Throughout the
year and during the conference, counselors from across
the state raised money for autism awareness in Penn-
sylvania.

This year's funds were raised in three different
ways. The first was through our annual basket raffle.
Forty-five baskets were donated by Intermediate Units,
individual counselors, and PSCA Governing Board mem-
bers. Conference attendees were encouraged to take a
chance while donating to a great cause. Second, funds
were raised through the sale of autism awareness pins.
Finally, money was raised at the first annual PSCA Si-
lent Auction, held on Thursday evening.

A grand total of $5,000 dollars was raised by the
end of the Conference. PSCA would like to thank all the
intermediate units and representatives, county/regional
counseling groups, business, organizations, and/or indi-
viduals who made a donation or supported the charity
project.
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Barbara Micucci, IU 23 Representative

Montgomery County Intermediate Unit is a unique
division of PSCA. The unit is composed of school coun-
selors, as well as private practitioners and psychologists.
We work hard to provide professional development for
all of our members. We try to vary the time and location
of our programs to meet the needs of this diverse group.

We kicked off the year with a program presented
by Carol Josel entitled “Learning Strategies that Promote
Academic Success.” During National School Counselors
Week our unit, along with PSCA and Upper-Merion Area
School District, sponsored a breakfast to celebrate
school counselors in Montgomery County. It was a won-
derful way to network with other counselors in our area.
At this breakfast representatives from the Huntington

Learning Center shared information about their organi-
zation. Afterward, school counselor, Bethany Coover
presented a thought-provoking, informative workshop,
“Over-Done: Navigating Our Culture of Excess and
Stress.” In March our dinner program was presented by
the Center for Loss and Bereavement and they provided
information to support our students and families during
the grieving process. Our final program of the year was
presented by Wendy Cramer and it addressed the topic
of eating disorders.

At our May luncheon we presented our annual
Ken Child Counselor of the Year Award. This year the
award went to Stephan Kincaid from the Pottsgrove
School District for his dedication to the counseling pro-
fession. We also presented the Graduate Student
Award. This year’'s recipient was a Gwynnedd-Mercy
graduate student, Sandra Rollins. She received a year
membership to Montgomery County Counseling Asso-
ciation, a certificate and a small stipend. We wish her
lots of luck as she begins her counseling career.

It is with mixed emotions that this is the last arti-
cle |1 submit to PSCA as an IU representative. | have
served on this board for the past 5 years and will now be
relinquishing this position to Kelly Gallagher of Upper-
Merion Area School District. It has been my privilege to
have served this organization.

) <3

Michelle Brand, IU 29 Representative

IU 29 has been a busy place during the 2008-
2009 school year! New to the IU 29 region, was the
development of an Elementary/Middle School Network-
ing group, which met three times during the school year.
The group had an opportunity to hear from Providence
Behavioral Counseling Group on TSS/Behavior special-
ists, Children and Youth, Schuylkill County CareerLink,
and to share and work on career education goals in ele-
mentary schools.

As the IU 29 representative to PSCA, it has been
my pleasure to represent IU 29 counselors at the Trans-
forming School Counselor training, in Penn State, and at
curriculum facilitators meetings, discussing career stan-
dards.

It has been an honor to serve as the IU 29 repre-
sentative during the past few years. | am looking for-
ward to stepping up in PSCA leadership and represent-
ing our county and school counselors across the state
as the PSCA Vice President in 2009-2010.

IU 29 welcomes a new representative who will
serve on the PSCA board 2009-2012. The new IU 29
representative is Arthur DiCasimiro from Mahanoy Area
School District.  Arthur is looking forward to serving U
29 and representing Schuylkill County at the upcoming
Governing Board meetings.
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Anne Sourbeer Morris, Chairperson

It is with great pleasure that we present the elev-
enth annual Career Education and Development Com-
mittee Award. This year the Career Education and De-
velopment Committee recognize an exemplary multi-
level career education program. This year's award win-
ner continues the legacy of implementing outstanding
career and educational opportunities for students.

It is our hope that the creative effort and the
spirit of professional collaboration generated by this pro-
gram and those recognized over the past eleven years
will motivate all Pennsylvania counselors to develop
comprehensive career education programs aligned with
the ASCA National Model, for students in individual
schools, school districts, and ultimately throughout the
Commonwealth.

The Pennsylvania School Counselors Associa-
tion’s 2009 Mulit-level Career Education and Develop-
ment Committee Award is presented to the Woodland
Hills School District, Pittsburgh, Pennsylvania. Wood-
land Hills School District is in the final year of a three
year college and career counseling grant to allow for the
development of a program designed to reduce the drop-
out rate, increase attendance and ensure that all stu-
dents are prepared for their chosen path.

The college and career counseling program was
developed to provide opportunities in the following ar-
eas: career exposure and acquisition, college exposure
and acquisition, mentoring, portfolio development and
personal exploration. Woodland Hills School District
believes in incorporating career activities into traditional
curriculum and cultivating enthusiasm for personal
strengths and achievement, supporting the conviction
that each student has unique strengths and qualities that
will lend well to the world of work.

We congratulate the counselors, administrators,
staff, and community of the Woodland Hills School Dis-
trict for their extraordinary work on behalf of students.
Receiving the award on behalf of Woodland Hills School
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District was Karen Rubican, Transition, College, and
Career Counseling Coordinator, and Erin Williams, Tran-
sitional College and Career Counselor, representing the
Woodland Hills Team, which is comprised of Dr Walter
Calinger, Superintendent, Dan Stephens, High School
Principal, Janet Carter, Junior High School Principal; and
David Johnston, Pupil Personnel Services Director.

Woodland Hills School District
2009 Multi-level Career Development Award
From left to right: Dr Walter Calinger, Superintendent, Erin
Williams, Transitional College and Career Counselor, Karen
Rubican, Transitional College and Career Counseling Coordi-
nator, Dan Stephens, High School Principal, David Johnston,
Pupil Personnel Services Director.
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Counselors are always seeking resources to sup-
port students and families. In this time of economic chal-
lenge, dislocated workers represent every sector of the
workforce. Below, please discover resources to share
with your school community.

Pennsylvania CareerLinks: Call and schedule an
appointment and bring an updated resume

Visit the Commonwealth Workforce Development
System (CWDS) website www.cwds.state.pa.us to
place your resume on, search for jobs, write re-
sumes, cover letters and job related workshops.

Individuals with disabilities, check with the Harris-
burg Office of Vocational Rehabilitation (OVR) for
needed services (717-787-7834)

For general career information on approximately
800 PA occupations and high priority jobs, check
Www.pacareerzone.com
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Anne Sourbeer Morris, CDE Chairperson

It's time to redefine internships for high schools
and their students!  With the support of the Chester
County Economic Development Council, ITAG and the
Chester County Workforce Investment
Board, MylinternshipGopher.com officially launched fall
2008 with eight registered high schools. Currently, there
is no other site like this on the market for high school stu-
dents and it is looking to expand into new markets!

My Internship Gopher is redefining internships by
bridging the gap between schools, businesses and high
school students ages 16 and older for southeastern
Pennsylvania. It not only allows businesses to post job
shadows, informational interviews, and onsite/virtual in-
ternships, but also provides a journaling system where
the school, business and student can communicate in an
online environment. MylinternshipGopher.com serves as
the tool for businesses to post and students to view the
opportunities and select favorites to send to their Gopher
school representative. Although students do not have
access to a business’s contact information—schools do!
A school registered with My Internship Gopher contacts
the business of interest, makes the match and sets up
the specifics surrounding the opportunity.

Molly Nece, CEO of My Internship Gopher, often
recommends that businesses “set up an account and
play around in the online system to get a good feel for
how it works”. She is also able to walk you through per-

sonally or help a business develop a posting.

If you are a school interested in participating in
MylinternshipGopher, contact Molly Nece, at
484.888.6191 or molly@myinternshipgopher.com. Join
us in our charge to redefine internships in the 21* cen-
tury for high school students! Molly is willing to consider
reaching out state-wide. Please contact her if your school
is looking for an innovative way to connect business and
education.
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Anne Morris, CDE Chairperson

Counselors in the SEPA region are encouraged to
inform students about the Federation of Galaxy Explor-
ers! The Federation of Galaxy Explorers  (non-profit
org.) provides a fun way to explore space science! Open
to boys and girls in grades 3 — 9, Explorers will partici-
pate in activities focused on space science, earth sci-
ence, engineering, and rocketry. Exciting activities in-
clude: Rocket building/launching, Astronomy, Meteorol-
ogy, Robotics. Galaxy Explorers local chapter is spon-
sored by Exton-based Analytical Graphics, Inc. (AGI) —
the leading developer of software analysis tools for the
aerospace industry. Our team leader and point of contact
is Mr. Ronnie Allan. He can be reached at 610-457-

3746 and rallan@agi.com. Please contact him to register
your child or for any general inquiries.

The chapter at AGI hosts meetings on the second
Saturday of each month during the school year at AGI —
220 Valley Creek Blvd., Exton, PA 19341. These two
hour events include hands-on activities (e.g. egg drop,
box-car derby, model rocket building). We also host spe-
cial events throughout the year in coordination with local
organizations such as West Chester University. In addi-
tion to regularly-scheduled sessions, FOGE hosts may
special events including different summer camps. Please
refer to www.foge.org for more information. Also on the
website, you will find links to our local chapter's sched-
ule, educational resources for your children, and much,
much, more!

On top of participating in our program, a $20 an-
nual membership will earn students discounts to our
online store (e.g. model rocketry products, space soft-
ware), invitations to FOGE special events and parties,
monthly electronic newsletter, subscription to our official
magazine, official Galaxy Explorers ID card, and much
more!

(oL AXYT
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Explore Your Future is a fun, interactive website f  or job and career exploration.

Using film, images and quick links, Explore Your Future brings engaging, informative career exploration to teenagers,
young adults and the mentors who advise them.

Features include:
Film Series : Each film, produced in HD, features an industry cluster and highlights a broad spectrum of
careers and the passionate people who work there.
Explore Careers : Using a unique interactive design, students can explore nearly 200 careers (and
growing) in industries such as: Engineering, Computers & Information Technology, Health Care
C-Match: A fun self-assessment test that helps students identify careers that are a natural fit for their
personalities.
Resources : This section brings together regional information all in one place so you don’t have to troll
the web.
And much more...

Explore Your Future fills a need for engaging & educational career information on the web. New features are forthcom-

ing and the existing content will be growing all the time.
We invite you to link to us on your website and to spread the word to your colleagues and other interested organizations.

Visit us online today at www.exploreyourfuture.org

Explore Your Future is a joint production of WHYY and the GlenDevon Group, with support from The Sunoco Founda-
tion, the Chester County Economic Development Council and its partners, and the Delaware Valley Innovation Network.

We welcome your comments and questions. E-mail us at info@exploreyourfuture.org, or contact Jess Brock at (215)
351-1254 or jbrock@whyy.org.
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HARRISBURG - Sandi Vito, named by Governor
Edward G. Rendell to serve as Secretary of Labor & In-
dustry, was confirmed today by the Pennsylvania Sen-
ate. Vito is Pennsylvania's 32nd Secretary of Labor &
Industry, and the second woman to hold the post. "Sandi
has done a tremendous job as acting secretary of Labor
& Industry, especially during these challenging economic
times," Governor Rendell said. "I am pleased that mem-
bers of the Senate, in their vote to confirm Sandi, have
shown the same confidence | have in her." As secretary,
Vito oversees the commonwealth's fifth-largest agency,

21

employing approximately 6,000 employees in 200 of-
fices.

L&l serves many worker and business interests
through a variety of programs and initiatives, including
unemployment and workers' compensation, labor law
compliance and vocational rehabilitation. In addition, the
department's workforce development initiatives help
Pennsylvanians obtain skills needed for in-demand jobs,
and keep businesses competitive in the global economy.

Prior to being named acting secretary last year,
Vito served as deputy secretary for workforce develop-
ment for five years. She helped to reform the common-
wealth's workforce development system and expanded
employment and training opportunities in high-skill, high-
wage jobs. "I am honored by the Senate's vote of confi-
dence," Vito said. "Pennsylvania is facing significant
economic challenges, but L&l is determined to help peo-
ple find and maintain employment and provide the valu-
able services that workers and businesses need. | look
forward to continuing to work with the General Assembly
to carry out our mission, revitalize Pennsylvania's econ-
omy and strengthen our workforce."

News You Can Use
Continued on Page 25
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Pennsylvania School Counselors Association
Kutztown University College of Education
2009 School Counselor Academy

IDEAS Data Based Decision Making
Advocacy

July 13 — 14, 2009 at Kutztown University

Academy Focus

The 2009 School Counselor Academy East will focus on giving practicing school counselors real-
istic tools that will enable you to be at the center of the new mission of schools - to educate all stu-
dents to high levels.

Using data is an integral part of 21 century school counseling practice. The academy will provide
you with the knowledge, skills, and tools to find and use the best available data as quickly (and
painlessly) as possible. Monday’s workshop will have ‘hands-on’ activities designed to give you a
chance to apply and practice what you will be learning throughout the day. While not required,
you may bring your own surveys and data to examine as part of the day’s activities. Attendees are
encouraged to bring a laptop. By developing strong advocacy skills, school counselors can cham-
pion student success in addition to speaking on behalf of their own counseling program during this
time of major education change and pressure. Learn how to show that what you do as a school
counselor does make a significant difference in student achievement. Learn how to model your
program to bring about systemic change and preserve your vital role as a school counselor.

Featured Speakers

Tim Poynton - IDEAS for Data Driven Decision Making - Tim Poynton is an assistant professor
and director of the school counseling program at Suffolk University in Boston. A former school
counselor in New York State, Dr. Poynton has shifted the focus of his work from practicing school
counseling to school counselor education and research. He worked as a research fellow at the
Center for School Counseling Outcome Research, and is the developer of EZAnalyze, a data
analysis tool for school counselors.

Jim Bierma - Advocacy - Jim is President of ASCA, Lead Counselor for Minneapolis Public
Schools, an adjunct professor at University of Minnesota and a counselor/tutor at homeless shel-
ters. His website at mis.spps.org/counselors contains 80 articles and 230 school counseling les-
sons that he has written. He was a co-writer for the National Board of Professional Teaching Stan-
dards (NBPTS) School Counselor Standards. He was a member of three school counseling teams
that implemented the ASCA National Model and produced positive systemic change.

Please Find Registration Materials Online:
www.psca-web.org
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The Northern Chautaugua Community Foundation
(NCCF) has announced the establishment of the “Ruth
C. Stacy Counselor Scholarship Fund.” Dr. Ruth C.
Stacy of Mayville, has created this fund to support
graduate level students majoring in school or mental
health counseling. “The need for credentialed school
and mental health counselors is a critical element to a
healthy school and community environment,” states Dr.
Stacy. A strong advocate of the need for certified, ex-
perienced school and mental health counselors, Dr.
Stacy holds a doctorate in education with a concentra-
tion in counseling. She maintains her certification with
the Pennsylvania and New York State Education Depart-
ments.

Students accepted in an accredited Master De-
gree School Counselor or mental health counselor
graduate program are encouraged to apply for the schol-
arship. Accreditation is by the Middle States Commis-
sion of Higher Education and The Board of Regents of
the University of the State of New York or by the Council
for the Accreditation of Counseling and Related Pro-
grams (CACREP).

Those interested in applying should compile the
following:

A copy of Bachelor Degree (s) with transcript (s) in-
dicating a 3.0 or above average

Current occupation and age
Three professional references

A one page description of his/her reasons for seek-
ing the degree and plans for completion

This information should be then sent to the NCFF
at 212 Lake Shore Drive, West, Dunkirk, New York. For
additional information, contact the NCFFF office at 366-
4892.

The Northern Chautaugua Community Foundation
was incorporated in 1986 as a tax-exempt charitable
organization. They currently manage over 300 funds,
including 155 scholarship funds. Since its establish-
ment, the NCCF has distributed over $6 million into the
community through its various grant programs. The or-
ganization is committed to furthering its mission of en-
riching the northern Chautauqua community and en-
couraging local philanthropy.
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The Keystone Development Partnership (KDP) is
a 501© 3, non-profit corporation with a mission to de-
velop and sustain local labor / management training pro-
grams. Underwritten by the Pennsylvania Department of
Labor and Industry, KDP provides assistance to all par-
ticipants in cooperative efforts to develop Industry Part-
nerships, training programs and career ladders for new
hire and incumbent employees. KDP helps to align or-
ganizations to access resources. KDP’s network in work-
force development supports Industry Partnerships to
develop or enhance their capacity to offer education and
training programs for employees. With the assistance of
KDP, the organization is able to offer education and
training programs to employees, and leverage its re-
sources to develop customized training programs while
expanding further job opportunities and providing worker
advancement opportunities. The ultimate goal is to build
a high performance work organization for stakeholders.

KDP supports training partnerships in several in-
dustries including advanced manufacturing, utilities, en-
ergy, water, and waste water systems, logistics and
transportation and public transit. Industry partnerships
also support youth pipe-line activities including the high
school intern program - Classroom to Shop Floor. Ca-
reer Development Programs such as the SEPTA/TWU
Internship, encourage young women and men to seri-
ously consider a career in public transportation. In 2006,
SEPTA and TWU entered into a Pilot Internship program
with the Philadelphia School District. This offered high
school students the opportunity to shadow mechanics in
Bus Mechanical Maintenance and Rail Body Mainte-
nance. While the pilot had successes, there was a need
to go further.

The Keystone Partnership formed an Internship
subcommittee to evaluate the pilot. After reviewing spe-
cialists in the fields, it was decided to partner with the
Philadelphia Academies in 2008. The Philadelphia
Academies serve as the bridge for SEPTA and TWU to
reach the students, teachers, and administrators neces-
sary to create an effective program. The subcommittee
has been meeting regularly to develop a comprehensive
structured program that will not only fill future vacancy
needs at SEPTA, but introduce the Transit Industry to
the students of the Philadelphia and surrounding county
schools. The internship will include a structured training
program combining mentoring with classroom instruction
in the student’s high school. The Internship Committee
is moving forward to make this program a model for the
Transit Industry. For more information on the Internship
contact Fran Pierce franpierce@kdpworks.org. For infor-
mation on KDP, contact Stuart Bass, Director
sbass@kdpworks.org



26

Conference Memories
Continued From Page 5

Congratulations to the following counselors ...
recipients of the 2009 Bill Lee Leadership Grants ena-
bling them to attend the 2009 conference year.

Deanna Othites, Northeast region Shenango Area
School District

Jen Brookover, Southeast Region Upper Darby
School District

Christina Wahl, Central Region Fulton County Area
Vocational Technical School

Amy Mickle, Northwest Region Kane Area School
District

# 0 -
- 0 BC :;;<
Susan Siegrist, IU #21 Representative

Approximately fifteen elementary counselors at-
tended the Sharing Session. Due to changes in Act 48
regulations, we were unable to award credits for this
session so it was a testament to the power of sharing
that so many showed and shared!

Several career ideas were presented along with
mention of our favorite books and how we use them.
Some of the books discussed were Julia Cook’s Per-
sonal Space Camp and Treat Your Boogers with Re-
spect. (In the world of elementary counseling it should-
n't surprise you that there is a book about Boogers!)
Several counselors also shared that they use and enjoy
Have You Filled a Bucket Today, by Carol McCloud.
Ideas were also presented on the following topics: bul-
lying, relational aggression, getting along with your prin-
cipal, emotions, and how to expose our children to the
world bigger than their own backyard. Additionally, a
graduate student shared a lesson on the importance of
not judging others by how they look on the outside.

All ideas shared will be submitted to the IDEA
book that will be published after the 2010 conference.
For particulars about any of these ideas, please feel
free to contact Janine Kish, Elementary Chairperson at
kishj@allentownsd.org.

Counselors Speak Out
Continued from Page 5

The PSCA Conference was a memorable and

enjoyable event. The keynote speakers were excellent,
and | particularly enjoyed the presentations given by Dr.

Robert Shaw (Dr. Humor) and Peggy Moss. Dr.
Robert Shaw's facts about laughter and information
about the importance of having a sense of humor on
the job left quite an impression on me, and | shared
parts of his presentation with family and co-workers.
The anecdotes shared by Peggy Moss about the effects
of bullying were surprising. Hearing of the experiences
through different perspectives was thought-provoking
and helpful.

As a first-time attendee of this conference, the
skill builder sessions guided me in several ways.
“Chocolate and Poverty,” taught me a great deal about
decision-making abilities of students from poverty, mid-
dle-class, and upper-class. “What Educators Need to
Know to be Safe, Secure, and Successful in the Legal-
istic World of Today,” was an eye-opener for many
counselors there, but particularly helpful to me, being a
newcomer to this position. The broad range of topics
that the presenters covered helped me understand ar-
eas | knew little about before attending this session.
“Surviving the Game,” presented by the energetic Ken-
neth Archer, was a good way for me to learn that | am
not alone in the challenges | face as a counselor, and
that there are many strategies and methods | can use
to help me face them. The three days at the conference
was time well-spent, and | am definitely budgeting and
planning to be a part of the 54™ Annual PSCA Confer-
ence.
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The mission of the Pennsylvania School Counselors
Association is to expand the image and influence of
professional school counselors, to promote profes-
sional and ethical practice, and to advocate for eq
uity and access for all students.

Goal 1: Provide professional development relevant
to the current and emerging practices of profes-
sional school counseling.

Goal 2: Initiate and support relevant research and
evaluation in professional school counseling.

Goal 3: Advocate for the role and programs of pro-
fessional school counselors

Goal 4: Define and promote professional and ethi-
cal standards that guide the conduct and practices
of professional school counselors.

Goal 5: Identify and implement an organizational
structure that facilitates the accomplishment of th
mission and goals in a fiscally optimal manner.
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Pennsylvania’s Regional Career Education Part-
nerships for Youth are youth intermediary organizations
that support and extend the Commonwealth’s high
school reform (Project 720) and career preparation
strategies, giving young people better opportunities to
gain the knowledge and skills critical for success in col-
lege and careers.

Over the last two and a half years, 22 Regional
Career Education Partnerships for Youth received $5
million from the Pennsylvania Department of Labor and
Industry Workforce Investment Act (WIA)10% Statewide
Activities Fund to form the PA Statewide Youth Interme-
diary Network. These funds are leveraged at the state
and local level through the strong collaboration with the
Pennsylvania Department of Education and Public Wel-
fare, local school districts, employers, county assistance
offices, youth service providers and community agen-
cies, local workforce investment boards (WIBs), local
Councils for the Workforce of Tomorrow (Formerly Youth
Councils), industry partnerships, etc. and in some cases,
private foundations. As of this writing, Pennsylvania is
the only state in the nation with youth intermediary or-
ganizations covering the entire state.

Four strategic functions describe the roles and
actions undertaken by an RCEP (youth intermediary) as
it builds and supports a system and makes and man-
ages community connections to youth. A functional de-
scription, rather than a task or activities list, allows local
RCEPs to develop their own plans and conduct the op-
erations that are responsive to local needs and take ad-
vantage of unique opportunities. At the same time,
RCEPs from diverse communities facing different sets of
challenges and addressing different components of the
system can, by focusing on the functional aspects of the
work, communicate, share practices, and build on each
other’'s accomplishments.

The four strategic functions of Pennsylvania’s
Youth Intermediary Network of RCEPs are to:

Convene local, regional, and / or state leaders, prac-
titioners and customers across sections to ensure
youth success;

Connect and broker or provide services to youth,
public and private partners, families and neighbor-
hoods;

Measure effectiveness and ensure the quality and
impact of youth-serving efforts; and

Sustain effective practices through advocacy and
progressive policies
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From March 2006 to December 2008, RCEPs
have connected 14,000 employers and businesses who
provide career awareness and work-based learning oppor-
tunities to approximately 500,000 Pennsylvania students.
Such opportunities include approximately 18,5000 paid
and unpaid internships. RCEPs are also assisting schools
with integrating the academic standards for Career Educa-
tion and Work with classroom curriculum. Approximately
3,600 teachers and counselors have participated in Edu-
cation-in-the-Workplace programs with the opportunity to
earn ACT 48 credits or graduate credits.

For more information on the Pennsylvania Re-
gional Career Education Partnerships for Youth, contact
Ms. Tony Strong, Director of Partnerships Development, at
the Pennsylvania Workforce Investment Board at 717-705-
8819 or via email at tstrong@state.pa.us

Anne Sourbeer Morris, ABD
Editor

It is always interesting to
reflect upon the year gone by ...
the successes and challenges ...
the triumphs and the areas in
which we vow to change and
grow on behalf of our students,
our schools, our communities,
and for our own personal well
being! After all, we must be
healthy in order to help others. At the same time, we real-
ize, that there is no success without failure and no growth
without challenge and adversity. School counselors and
the entire educational team perennially face opportunities
for growth born of challenge. The question becomes, will
we accept the opportunity for growth or remain stagnant?

The annual PSCA conference is always a wonder-
ful opportunity to begin the process of reflection and
change, as new information is learned; and known, yet
forgotten, information is raised to the level of keen aware-
ness. The 2009 conference offered such opportunities for
awareness and learning. Kudos to the 2009 Conference
Committee! Those fortunate to join us this year were re-
minded of their professional and personal visions and mis-
sions, as strategies designed to enhance student develop-
ment were targeted. We all re-dedicated ourselves to our
profession and to our responsibility to uphold high stan-
dards of excellence as educational leaders in a changing
world.



Pennsylvania School Counselors Association
54™ Annual Conference

“School Counselors: Building Today for Tomorrow”

Lancaster Host — Lancaster, PA
May 19- 22, 2010

TO BE CONSIDERED, PROPOSALS MUST BE RECEIVED BY NOVEMBER 1, 2009.
Submit Proposal Forms Electronically to: PSCAConf  erence@gmail.com

Preference given to workshops that demonstrate how data has been used to determine and/or evaluate
program, demonstrate program effectiveness, and car eer topics.

Presenter
Dr. Mr. Ms

(Primary Presenter Must Hold a Master’s Degree)
Affiliation
School
School Address
School Phone Email

Home Phone Email

Co Presenter
Dr. Mr. Ms
Affiliation
School

School Address

School Phone Email

Home Phone Email

Title of Presentation (As you would like it to appear in the conference p  rogram, ten words or less)

Description (Please describe your presentation in 50 words or | ess as you would like it to appear in the confer-
ence program.)

Audience : Indicate Your Preference: __ Elementary _ Middle _ High __ AllLe vels
Domain Addressed: Indicate Your Preference: _ Academic ___ Career ___ Personal/Social

Workshop Preferences:  Presenters MUST possess a minimum credential of a Master's Degree for Power and Skill
Builder Workshops. Indicate Your Preference:

____Power Workshop (2 hours) __ Skill Builder Se  ssion (1 hour) _ Poster Session

Seating Arrangements:  Rooms will be set-up Theater Style (without tables) and can accommodate more people.
Banquet seating can be arranged. | will need: Theater Seating _ Banquet Seating

Please Note:

- Presenters must supply their own audio-visual equipment
Accepted Power and skill Builder presenters will receive a $50 discount on the conference saver package (Thursday—
Saturday / Limit 2 per workshop) or a $25 discount on the one and tow day conference registration package (Limit 2
per workshop)
Graduate Student presenters are not eligible for the discount, as per fiscal policy
Conference Workshop Committee has the final decision on accepting and scheduling workshop sessions.’
Workshops are not indented for promoting or selling merchandise.
Complete vita must be received when submitting workshop proposals. This is required in order for PSCA to
offer Act 48 credits and CEU Credits
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